Return to Work Process

EE RELEASED TO
TEMPORARY MODIFIED
DUTY (TMD)
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W(CL: Determine temporary modified
availability and make offer to EE, copy

notice to TPA & RMU
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W(CL: Monitors mod work RMU: If known, tracks length of TPA: Sends temporary mod
participation, not to exceed 90 time in an excel spreadsheet and restrictions to WCL and
days. Sends weekly tracking list to reminds WCL/TPA if exceeding COA notes in claims connect
RMU policy

EFFECTIVE 02/01/2010: (AGGREGATE DAYS)

Temporary modified work assignments are not to exceed 90 calendar days per injury/illness. Under extraordinary
circumstances, a temporary modified work assignment may be extended up to 210 calendar days on a case-by-case
basis. The availability of temporary modified work assignments is determined by the employer and is based on the
employee’s temporary work restrictions/limitations and the availability of temporary work. Temporary modified

work assignments are not limited to the employees’ specific work unit/division within the agency/department.

EF5 PROCESS
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WCL: Start EF5 process at 60 days of
TTD/Temp Mod Duty

RMU: If known, notifies WCL to
start EF5 process at 60 days
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WCL: Maintains a bank of EF5’s, reviews
and obtains EE and Sup signature before
sending to TPA
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TPA: Assist WCL with EF5, obtains
final EF5 and sends to medical
provider



